EXHIBIT B
Policy 1. GUIDING PRINCIPLES
1. SIR Mission- The guiding principles of our Bylaws, Policies and Procedures shall be governed by the Mission of SIR and applied with common sense. The Mission of SIR is to enhance the lives of our members through fun activities and events while making friends for life. 
2. Non-Discrimination Principle - SIR policies, procedures, bylaws, and supporting practices are built upon the principle that trust, mutual respect, and dignity are fundamental beliefs between all members of our organization. SIR does not and shall not discriminate against any member, guest, or prospective member of our organization on the basis of race, color, religion, national origin, marital status, sexual orientation, age or disability. SIR shall comply with all applicable national, state and local statutes pertaining to nondiscrimination. In furtherance of these commitments, it has and will continue to be a fundamental policy to update and take action-oriented steps to implement our policy. (See Procedure 1, How to Respond to Individual Complaints.)     
 
Procedure 1- How to Respond to Individual Complaints

The procedure for responding to individual complaints shall be as follows: 
1. Any member or prospective member who believes that inappropriate discrimination has occurred shall notify the branch’s Big Sir within a reasonable time following the alleged discriminatory action. 
2.The Big Sir shall immediately notify the Area Governor, Regional Director, and Vice President, hereinafter referred to as the Discrimination Task Force (DTF). 
3. The Big Sir concurrently shall commence a thorough investigation and report, within thirty days from the notice of the alleged discrimination, all information about the complaint to the DTF.  
4. The DTF shall take appropriate action to address the complaint, including meeting with the complainant and any other parties that may be relevant, and within a reasonable time thereafter issue its recommendations to the State Board.
5. The State Board at a special meeting or its next scheduled Board meeting shall review the complaint and the DTF recommendations, and approve appropriate action to resolve the complaint. This action shall be communicated to all involved parties.

